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ic} pergone who ars in the nar/ica o’ t“e aavarnwmnﬁ of Wastb Banga;/
§7C o' the State and working unda: t?aﬂCarpu;abian on deputabion.
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{a) g me@ans @ pOTson @n@@rg@‘ﬁg t“a‘sirg under the Company -

i or without any sbip mw@ \6F am.a“a”u% fap guch training..
() "Compnny" means the cTe 91?78} uté-;, i ;
(o) ‘Em ployes® includes pursons "*luﬁiﬂg officarg employsd by the

Company before acouieibion and @cnﬁinu?nh in office thereafieTs’
ua% y the Compeny for Emplayaes

() "Holidays" meane z day declarpd a

vu.

genera lly, oOF fop speoifisd a plonWa or»claaa of smployess.
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(¢) Voovernment' means thi statel _"ﬂmaﬁti
Nobte t In caloulating uf ran' and dayny compiets
calendaf monthe w.zaap n sach monkh ghould Tirat :
be gslculated and the oc a&ﬁfaquant*y. .
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{11)  When the yesr of birﬁh bf any awﬁlayee ia kngun but hot tha exact

. the Mgt July of the year ib B‘Fﬁh aha‘l be treated as his
of birth: gnd wben the yearland! monkh pf b i“%h 8I8 Kriown
4 the sxact date, the first uay>wf the' month of bipth shall
atsc as the dats of "zwah.l 3 L2 SO
(144)  when nefthsr the year nox ﬁha morth northa dats is known, =
certificate from Lha %sd;: 3¢‘1oa*’bf“iha Company atatimg the
approximate date of hipkh o? Mua ang‘&yea may be actepted.

{iv) When an empleyes is rgquired bu sngZan“uata, rauert or cease to
bes on lszve on attaining a spacifiad 408, tha date of which ha
atiaine that age shall be reoxﬁprwx%a;a nonnwcrxiﬁg day, ahd h Lt

hp%vanqua@u, ravart ‘g *aeaa hﬁiaw lsave with affsg t
and inc luding 1 that dats. ?*bv*/ad thét hie date of super-
) lesve shnll be'ths last day of the
his 2 of DinkH ig,éwe first day or a }anzh,
the same mofith 1# the data of ”2zwn ig, ;a day
of the monthe i .4 't
{v) of aga enaxl not be Lcmsiuaﬁad on. axp pircy thren
m date of Joining. ! 4 :
CHAFTER

Recrultment i3
MRy ARENE

6. (i) Appointment to all officerg! ,uaﬁs, g V&p‘ tha* of the Mansging
Citector shall be made by the Managing Dirsbtor sithsr through
direct g pai”%ran*s Or as per ozdets'of the Stats Govt or by
promotion. Ulrach sppointmens’ ahaé’ ga made in aceordanes with the
provisions of Art.q24 of the ﬁrtic q ﬁesocha ion of the Cawpaﬂy.
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(4i) Appointmant to all other sosts shall %e mags by such authority and

ot to such cunditions as may be ﬂ%mﬂd fined by the Board,
for sach post ﬁ,?la be ﬁa%ﬁd with the approval
%" i 5 5
A0 0 s i
T L4} There shall be a 851 Boand, conpi tinquﬂf not less than thre
& 3 e
and not more than five men ar@t~ihq*y“’ng g Chairman for Fill‘ng
up vacenclies through dirset ram;bi mbura such ie the mannsr
for ¢ ing r / i, 1 f i
; ﬁmalgy ba till fingli-
}ic‘ift is consu-huﬁaﬁ,
{48) sns dataxmxna by the Company as
; ary mentioned in Sube
: e=opt not more than bwo
Fesay
L)
oY ;amy mamﬁaﬁ or dua ta ﬁny
ﬁother member idn his place.
,‘:Q 4 B #

(iv)  All questione at the' eting of L;e zd* pﬁiwn Board shall be
gecided by majority o/ votes of itha! ﬂé”‘ﬁrﬁ ‘prasent, and in the
case of equality of votes, the hm L nman o o h;a abgence eny other
ﬁﬂzﬁwh presiding shall have g aacfnﬁ m;quae%i' vets .
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wn by & +1ife of the Board
P wilsh
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with Notification No. /EL dated 27.3.58 su L?eat
in Neotification No. *ZZQm datad 15, ﬁ.#ﬁ ~F the 5

t vacancies uﬂoar ?pa aahpany’fbr the post of

q itment in accordance
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irktng cikiaw iy mag AL A e 4
ointing aulbority may ds dﬁ émat any particular vacsncy i i
2% S pd g / o bo o i y ;
filled up by plOmDﬁthjﬁu5590£ bo”"tuza adjustment ; ' /
promoticnal vacerioy; : | ¢
i fou i :
2inting suthority may, in' spadial cases resort to in-houss
winh . i pi 4 o}
i o ;f f 3
i " .
the Company may ncraw&/cwntinua awy other smploymant, e
k) “ $a
In the case of hoporazy sqgvica, pricr written approval R
or shall be obtained by ‘ha - §mployss seeking to rendsr - .
: T4
Ay S e
) 50 b ! £y i . i »
An &wwlvgew of this Company may be raﬁdfna ko abrva on deputetion in el !
Staete. GStats CDouvt rules re.l l&ﬂ u%,4whal1 apply in such casss.
{54 : ; « Y
be bas » senlorlty-cum—terit, but whers twe candidates O
prefsrence L1 be given to segﬂgr‘ﬁg 4n service. The Comgany i g
the mode for sssesspant of merit. ey
g 008 ; Wi ' I
TR ‘ 3‘ R 4
In filling up a vacancy by promobio L%q % aims of amployses of the . ]
any within such concideration zons as mag ‘ba'd dpidad on by the Company holding 1
categoriss of posts which are declared 4¢ bw éqﬁat poats to Fill up such e :
vacancy shall be considered. : : ’ i
smpany shall prescribe the &it”ar nk categuxias of posts whic ) 3 é
¢ as fesder posts for promot w;ka afpurhicuaar class of peata, and :
sarvice which ghall make an amnlzyaa kl&g ?la for such promotion. %
| Ags of recruitment & Superannuabicn } ﬁé ' %
j 13 . (i) spt as vtheruise provided no persdn whdse age excewsde thirbyfive
rs may be normelly admibted : intn 5%5 awh vice of the uarﬁany a8
regh recrult, exespt in senior’ “F‘A,ata pua+a uaAlins fo b
% arience and special auplL”ﬂad' tit - ;
. e B
(14) The Company may, in gwamial an oxcess ih ags ouer viit
the limits leid down in Sub- i}, and {44} as per . i
procedurs laid down by the 0 4
4. Except as may Lbe provi compulscry !
retirement, of an employse is @tLaﬁns tnu ags of fiftysipht i
years, subject to the provisc
General of service ; "
16 son eslected iL: appoint bv required to undergo : et
] a;l sxamination y a 9r4maJ*Q?f ‘gppointed by the Company |
he phall not be app P"Z}d d { ""i%..al ﬁé?,.ui’iua“‘ﬁ of , ]
B, {; : ”‘ b
(i1) The Company shall prescribs thal/ a&a pbya*cal fitness for
g*?'@hgnt catsgories of its BW@A?VV? 'gd
¢ il "
i1} B% amy time durimg his service. é & ip “may be reguired by ths
appointing suthority “u aubm&ﬁ h W?  [Toy, madical examination
a"ﬁ his service may be a5 if ia'faunﬁ to be below the /
standard of physical Fitnwﬁ@ ﬁaauim {
16+ , A ocandldste shall ¢ a‘na":w; be gppoank ibn of his *
charscter and antecedants. be cmyletad before
a vandidate is sppointed, he ahﬁll b «auch verificaticon. ]
if the report of such verifiocsbion rointmﬂnt shall bs
cancelled, and the decision of the ths regard shall be
Firale i
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Unlees otherwiss provided in ,y individual contrach! ell employsss excapt
s8 on officiating appointments, st 1 bs on paobaﬁgga_tqﬁ a.period not excaed;ng
: 2T which may be extendsd 1 pto t,; yaara ‘8t the discreh;nn of the appuxnting
ithority. puring thé berisd of pFbBation the ssrvice of any employes may be

sted with 48 bours' notice and without aseiqning ﬁny oauga- ,

An ewmployes may resign from the ssrvice of the Company =Lb§sct o eccep“
ssnce of the resignation on giving ono month's notios: Hruu;dad that in the case of
technical petachncl three months' notice shall ba HBCBGEaTPI +The appa ainting
abithori ty may ‘gl «3fiv'uﬁrmineu@ “thE sarulcaa mﬁ an. ahpinyaa by giving one manth's

notice, or in ERE case af"fécrnicgi péﬁsunﬁal 2”"93 renbhaﬁina+ioa.
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Provided thst the parlod of wohlca may ba reduced or waived on agraemant
by both sides or in lisu of squivalent salary, if:so0 daoided by the Company.

P

nate the servite of a permenent

nting suthority may by order t
mployse pr that no ordsr of tezminatl 11 be paaaad ax ppt after an
enguiry the smployee has been infor the reasons for tarmination and

lnas been an oppeortuniby of being heal he mebisr.

Pay, Allowances, Honpraris, BYo. # {
19, {i)  The Company shall fix pay scalés for its smployees with tha
prior approvel of ths Uovt. A . i
{11} The Company shall alsc fix dearness allowanose, houss rent allowancg.'
and such other allovances as it deemsi nacessary with the spproval
of tha Govi whers necessery and in/ ﬁiWa with that pravailing in the
case of Govt. employess of comparabls; statUs«
20 The initiel psy of an employse shall ordi naz*ly be fixed at the minimum
of the tims-scals, but the Company may sanctionial ihighsr, ¢nitial pay aftar having
dus regard to the age, ~ug¢zfiuaticns and axpargemcé af the' employes in & parbi-
cular Caed. ay B 13
¥ ,w: ;;3 :
. Inorement in the time-soale Sha&l be awazaau auuhwa cnmplatian of ons ysar

¢ shall be due from the fizst day of the concsrred mbﬁ‘tﬁmwThe period of
suthoriged” awanvw ant the periocd of special lgava“uibhouh pay shall not bs
gmputed in calculating the completicn of a year fram granting of the last
increment. 2

Y

2. The Managing Dirsctor may sanction rewar da, haroka&;a and allowances as
incentive for good work in conslderabion cf SFPGABl s:duausnasa or devohion Lo
guty reguired in epecial circumstaences. 168 Y ; .

295 Unless otheruies provided by the anpen avallidg allcwance shall be

agmissible at the ra*aa and subjset to the Dﬁﬂdﬁul pa4whiqh ars epplicabls %o

similar employess of the State Govbs o

fig p»bvléloﬂ has bean made in

L) By

these regulations, bhe rules in the West Bengal
that £he said rulsa are not indenelstent Wwith ‘any"
articles of Association or the instant ragulaﬁibn

23:.” In respact of matters for which no spek

Leavs ¢ 3
‘ ; ; : iR
24 Leave will be guidsd DY rulas to DB fgmm pr all catego=
: 1l
riss inciuding officers and gupsrvisors. o

Conduct & Discipling i ;

& bhn O ¢ ey a ¢ i
25, An employse of tha Lompan ghmlx, at , y y high
standard of integrity anc impartic iby and snal, _ mannar which

is impropsr and derogatory to the ‘restige of" *he Du

o bt Y

Saryice Rulea aha*ﬁ appLy prcviﬂad
] 7 ’Fkha e,
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mpeny shall faithfull Lyt parform the duty or
or by or under t a/adtnormt of the Company

by a supericr the Compeny in the &nt@res wf ghajhw: ke sii?
i 3 ol

¢

L..»::“”

26. An employes shall be regular in atﬁencanra and.a%all devote himself to hi ; !
duties wilh duc diligence snd cere. He shall’ naﬁ ;emain .absent or abstain from
duty except under proper suthority. rraQJEnt’ a*a Fttapdance or sbesncsdshall
sufficient ceuse for teking penal action .

27 . An umployas shall hehave in an ordsrly: and pbacaful mannsel and sh4ll not ; .
use abusivu or filthy lenguage or create sny; Histur bence while dnside any , -~ I i
premists of or while %travelling in any venlula DEAUﬁglﬂ to thse Ccmpanv. No -, e
smployes shall ¢ 1sturb the work of anuther emplcyaavof gha ‘Compeny. An' employae ' .
shall t the servicz of the Company at a&i,ﬁadna endgbahavxaur oputsids Cumpan/

bo a

premises nhnll alsc be subjsct to thse aboys bﬂngitlané

ahioh may, cause loss to the . -
halﬁ“taxe 811 feaguhaqge staps :
apef care of any property of .

tb

28. Mo smployee of the Company shell do am
Company or damage its propertisg. Every ﬁmpiﬁygg

i o A 7
to prevent any such loss or damage and ghall ?a%q/
the Cua.any placed in his chargs. i

¥

1 1
&g

v Grade or ewployment @

(ARBRCHIS bl

!
0
{4y Mo employse shall, sxoept with ,“"av e senction of the Company
gngage in any trade or bbslﬂass or unde“éaxe any employment other el
4haH his duties or cerry on di“ouu*) 'df indirectly any business e !
wr undertgiing or use his pos& Lo aasan ,employse of the Company ; S
40 ﬁaip such business or under tak«nu-'; “1 $
J

4n smployee of ths Company may Undertake fioncrary wotk of a bocial ‘
oy sharitmsble nature or wo;k of ia l;tarary, artistio or scientifi
Cuﬂﬁabbﬁr' proyided that fis c*?‘azak dutmas do not puffer tﬁbraby;
3 ne appointing authority mgy, in iite disoretion,at any time,

him to undertake, or reg ;e hip to abandon any such work,
 F is in ite opimion undesinp Exe ag,lealy to oocupy so much of
Lzs tims @s to interfers with hiaﬂaffisla} duties, evan if paxmieaion’

)

Bt S0 o

1y

lo

et

had sarlier besn sccorded undef, Ragﬂlé%io 9. oW Y

“h*n‘ -",‘.. é : ;
autshde xn&*Lmnca&a 4 ‘f

i FLERIEE Bo M
3G tio enployse shall brin j *ary1po litical or other outside e
influsnca Yo bear upon any 6 % '?Lrﬁhqf his iPLE“agua in reapaﬂ+ B
s ¥

oftwatters pavtaining to hi :
g3 w proposed against him i (
vt 11
: : : ; &gt d
Unsuthorised comnunication of information i ,2
e S o to
- Nﬂ emplayaa shall, sxcgpt in sccordd \g
of or in the psrformence in goo tha duties assigned to him i
i aiuﬂb '*”acﬁly or indirechly to any cu t'a the Presss any document. by i
ar information which has come inte his pcssa wa course of his dutiss, . ki
o A
or P-w bBesn prepared or collaecte ' by him m%a h rrf.‘u’%he Canpany or otherwise. it |
H i : i 4 ' ',2
Disnugaion nf the policy or asol n _of ths Cc fpany i {

2. Ne employse shell, in eny radic broad at o dnjeny dooument published
enonymeuo y or in his pun name or in the ne& f any' other person or in any | - i
communication Lo the Press or in any pua»i ’ O"j& make any statement of fact
or oxpress opinion on any mattsr which amoujy veraa priticism of eny
action or policy of the Compahy. y

Tsking part in politics and elsction ¢ g ; ;

B Mo employee of the Company covera d'ﬁwéwﬁgs Hs shall bs a membsr o?;!or

2 B RS i e
be otherwiss assuciched with, any poldtl caﬁ;?ayc% ) qy,crganisat;cn W?iﬂu takep
part in politics nor shall he teks part inJ pyggé:{p in, aid of, or assist in any
other mennes; ony B itical movement or aqﬁ‘v}?yg‘, t :

Tt

! Conkie ass Bl6a
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;magtlng Fur discusesing their
em"?mzae participate in any

i

COhL'
such ms 2
i

f 385 4 ‘-v’
(14} %? employee ghall resort to any form of [illegal demonstration op
strike. Gl i

' #
35. No employee of the Cumpany who has a u;?s iiv;nq, shall contract anothé;
marriage without firgh obtgining "“e D&rmlssxmn of his appointing autharity,
ncuwﬁthstandiﬂg that such subseq 't marriags dls pE iss bls under the psrsonal
law for the time being applicablt o him. :
?j‘
e 5 5 ! i iuf N g
56, An employes on leave shall nut take any sery;he or accept any emplcymanﬁ
without the prior senction of his appointing authorlby

ﬁgggﬂgﬁggg.af employment during leavs 3

Discipiine : ‘ ji%.

:I :
37 The following penaltise may, for good! and ¢ auﬁ?ioieﬁ% TSason as hﬁrﬂlﬂﬂfﬁﬁr
provided, be imposed upon employess of the:Compaﬂy name;&
(i) Censure. 2 R RS :
g .
(i1 hholding of increment or pxoneu&cw, dneluding stoppage at any
gfficiency bar. , !
iii) PReduction to & lowsr post or timerscale,:or to a lowsr stage in a
timeg~gcals, =1 =
“iv) PRecavery from pay of the whole okl part qf any pecunlary loss causad

to the Company by negligence ur«breagh of ordsrs.

: i :
Buspsnalion. i

v} Removel from the service of the' bowpéhy, uhlch does not disgualify
from Future employment.

H
i

Dismissal from the esrvice of tmm Ccmpapy, which ardinarily dis-
gualifies from futurs 9nploymert»

Explanation : The dischargs of a parson'

a)  Appointed on probation, du"ing

{b) Appointed otherwise than undex’ CDE ﬁq
appointmant, on ths expiration bﬁ i g

; qity
(o) engaged under contract, in mccopga
contract. 4405

does not amount to r
regulation.

38. The appointing aubhority for eny parﬁ%ﬁdl§ ﬂpest or an authariﬁy which ie
not subordinate to such appointing euthu"ity)mﬁyfhlﬂ sc authorlsad by the Ccmpany
impose any penalty specified in regulauzon 3 s /

35. . Subject to the condition thab no emp~0/a% ey be irsmcvad or diemiesad by
an suthoriby subordinate to that by which he was a;pcinted, the Pompany may
asuthorise its officers to imposs such aenalthi gs maﬁ bé speoifisd by the Company
upon employees subordinasts to such Fum*ghiahf ity.

40 No order of dismissal, removal or re ctm ﬂ‘ﬁ ’ll'ba paseed on an employes
of Company othe” than an order besed on. facté unﬁ?%
cri wmaw court or fa ots uhlaﬂ ptova insubordihaﬁ; ) ﬁﬁnﬁagliganoa of | duty and

c;ewgich it'is proposed to take

a3

¥

nd has been a””c”ded an aducuaoe op
which it is propossd to taks actd

aﬁg%lzquzaducad to the form of

charge or charges, which ﬁhal? éﬂd to the psrson cherged
ticulars of ths allegstions on d; & based and of any other
cas which it i gro;asaa ;u taxa ation in passing orders on'

L0,

e ————— |

%,glaad to his conviction in &

;tuwzt?; derend*n, himgeif. The e

@ba put in 2 writien state-

¥
i
i
1

i




quiry orasl evidences shall
tted, and the psraon char . ¢
give evidence in pergon &)

tu have

i reason to be
gdings shall contein a sufficient record o
g findings and the grounds thersof.

i

i

PAGE § BEVEN

t B o

heard as to‘éupb cF”thaxaLLégaﬁicna as
shall bs enbitled tolorogs-examina the

slich witﬁqéaéa called, as hs may

srovided that the officer conducting the enquiry may, for special and
recorded ip writing, rafuss to'oell & witnsss.

Tha

f the sividenos and e statemsnt

4
13

[

i

This regulation shall not epply where the e@mployes, concerned had sbscandad

All or”

sr whers it is for cther rsasons impracticable tr commuriicate with him.
sny of the provisions of this regulation may, in ‘exceptional icasas, for spsoial
and sufficient resscns to be rscorded in writing, bo waivedy where thers is

exactly the requiremsnts of | the regulation and those

Jiffieulty in nbserving
Y

bl 2
&

equirements can be waived uithout injustice to the pegson, chargsd.

Mandgh$inial s

7
4%
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The approprinte suthority may, for gross misconduct, 'or.‘for prsvention of T
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