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STATE TRANSPORT CORPORATIUN, CALCUTTA.
Notification

No +6530-CSTC/1E-206/60-61. - 8th Septem - i

» of the power conferred by sub-section (1),pr:£a£it;9213us;n gxe&:?lsst‘l% *
cec. 1950 (64 of 1950), and with the previous sanction of the State Govern-
tion Mment, the Calcutte State Trensport Corporation (hereinafter referred
(114) to as the Co \;poratian), hergby makes the following regulations regulat-
45 of i??'theswnilticns ir agpiént?ant and service and the scales of pay of

o fficers and ssrvants o g Lorporetio t " i i
e Officer and the Chief Accounts Dgficer,nn%mr;i; t;.Ean ke Shdet” ranubive

Road
g | REGU LAT IONS
Corporation, M-—
Gensral - .
1. Short titls & (1) These regulations may be called the Lalcutts

State Trensport Corporation Emplo yees' Gervice Regulations.
(2) They shall come into force at once. ,

2. Application ¢ These regulstions shall zpply to all employses of
the Corporation excepting -

td

b) the Ghief Accounts Ufficer, :

(c) persons who are in the serviceg of the Lovernment of Uest
Bengal and working under the Corporation on deputation,

(dg casual and badili personnel,
(8) apprentices, e&nd

(f) pereons garning daily wages ¢

Provided that 2ll of these regulations may gpply to persons

earning daily wages if it be expressly provided in such
“ regulationse.

3. Definitions ¢ In these regulations, unless thers is anything

repugnant in the subject or context 3

(a) "the Act" mgans the Road Transport Corporations Act 1950
(64 of 1950? ‘ :

(b) "Apprentice" means 2 person undergoing training under the
Corporation egither with or without any stipend pr allouence
for such training. :

(c) "Aversge pay" means, in the cese of employess Who heve been
in the service of the Corporation Yor @ period exceeding
twelve months, the average monthly pay eerned during the
twelve complete months immedistely proceding the month in
which the event occurs which necessitates the calculstion
of average pay ¢

Provided that in the cese of earned leave not exceeding fifteen

days the everage pay shall be the amount of the last pay drawn

by the employeess _

(d) “Corporation" meens the Calcutta State Transport (orporation
established by the Government of West Bengal under section

\ 3 of tha Rct. _

(e) "Erﬁp]oyee" includes persons employed by tha State Government
in connection with the State Transport-Undertaking end
continuing in office immedistsly after the establishment of
the Corporstion. :

%ai the Chief Executive Dfficer;
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(f)  "Ho lidays" means a day dgclared as Such by the Corporstion for -

employees ge i
amgbiees.g nerally, or for specified emply yees or class of

(g) "Month" mesns a calender month.

Note -In calculating a period expra il
: pressed in terms of month d da
complete calender mgn‘t_hs,l irrespegctive of the nu'mbei oa? 'dlacgs"
each month should first be calculated and the add numb 4 4'3-n
calculated subsequantly. i

(h)  "Overtime wages" means the extre wages payabls to an employes
other than a member of the clerigal staff, in respect of Dferéim
wrk, at such rates as may be prescribed under any lau or sanc P
tioned by the Grporation from time to time, B

4. Terms and expressions used but ; '

: : not defined in these r at i
and def‘J..ned in the West Bengal__&aruice__h'&ules, shall have th:f—]:é;ﬁ;ons,
Tespectively assigned to them in the Wust Bengal Service Rules. et

5. Age - how to be omm g‘i' i

puted ¢ (i) For the purpose of th : ions
age nF.an gm;?.loyae shall be computed from the tia%e of birtﬁ?eeifg:iszmm
ragardlng_uh}ch shall be produced by the employae at the time of appgint
ment or within three months from the dats of gppo intment. i r

(ii) when the year of birth of an i
e y employes is known but t e
exact ,dat_e, the 1st July of the year of birth shall pe treate; agﬂhighu
datg of Elgt:; and When tge vear and month of birth are known but pot
the sxac ate, the 16th day of the month of birth shall
the date of birth. fai be Sametal w

(iii) when neither the year ror the menth '

111 nor the date is ke
@ certificete from the Medical Officer of the (o rporastion ststian'-?::g’
approximate date of birth of the emplo yee Mmey be accepted. - -

(iv) when an eMployee is required to retire, revert or cease to
be on leave on attaining e specified age, the day on which he sttzins

that age shall be reckoned as a ron working day, ard mo shall retire,
revert or cease to bs on lesave with effect from and including that datg.

Chapter~11

Recruitment -
*6, (i) Appointment to all posts, the minimum pay for which is
Rs+250 per month or more shall be made by the Corporation.

) Provided that appointment to a post on a pay exceeding fs.300 per
month in a higher grade from a lower grade shall be made by the Chairman.

(ii) Appointmnent to all other posts shall be made by such
authority end subject to such conditions as the Corporation may determine
Te (1) There shall be 2 Selection Board coneisting of not less
than three and not more then five members, including 2 representative
of Government, who Will be consulted in filling vacanciese Thg members
sxcept the representstive of Government shall be appointed by the
Corporation. .

It shall not be necessery to consult the Board in filling posts
carrying a basic pay not exceeding Rs+50 per month. Appointment to such
posts shall be made in accordance with the procedure which may be

prescribed by the (orporation.
The life of the Board shall be normally & period of three years.

%6(i) &(ii) -.under amendment - Awaiting Govt. order and Gazette
ublication of the Notificstion vide memo No .3702-LSTC/

QN-SG/BS-B& dt.17.7.89 (copy enclosed).
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(ii) In the case of recruitment to posts determined by the
Corporstion gs technical posts with initial payof Rs.200 per month
or mora, in eddition to the members mentioned in sub-regulation (1)
the Selsction Board shall cmnsist of tuo professors of Muchaonicel
Enginegering, one from Bengal Enginsgering College, Shibpur and the
other from Jadavpur Enginsering Co llege, Jedavpur, and one Director
or Ex-0Oirector of Engineering of the gurporaticn-

H

(iii) The Selection Boerd may co-opt one or more members to
assist it in making selection for any particular post .

: tiv) If there is & vacancy among the members of the Selection
Board on account of dpath or continued absence of any member or fdue
to any other causs, the Corporation shall gppoint another member in
his place with the previous approval of the State Government.

(v) A1l question at e meeting of the Selection Board shell be
decided by mejority of wtes of the members present and in the cese
of quality of wtes, the Cheirman or in his absence &ny other person
presiding shall have 2 second or cesting votes

8 The period for which a ron-official member of the Selection Bo erd
shall held office shall be 2s 1aid doun.by the Corporetion.

g, A1l vacancies under the C-or'hdrafltiﬂn'ishall be advertised end f
filled up by direct recruitment -

Provided that -

(1) the eppointing authority may decida that eny particular
vacancy may be filled up by promtion; and

(ii) the sppointing aithority may, in special cases Where
edyertisement is not likely to attract the right type of
candidate eppoint any candidate upon private negotiation.

Promotion =

10, Promotion shall be based on merit, but whers tuo cendidates are
equal merit preferente shall be given to seniority in serfices

11, In filling uE a vacancy by promotionm, the claims of all
employees of the orporation holding the catogories of posts which,
ars declared. to be feeder posts to £11l up such & vacancy shall be
considered 3

Provided that if the higher posts, <o which promotion is to be
mede, carries en initial pay of Rs.100/- per month or less claims
of ocecupants of fesder posts in the perticular section or office in
uhich such higher posts falls vecant shall only be considered.

12. The Corporetion shall prescribo the different cetegries of
pogts which shall be trosted as feeder posts for prom tion to e
particuler class of posts, and the length of service which shell make
an employee eligibls for such promotion.

Age o f recruitment and superasnnuation -

13, i) Except as otheruise provided in subsregulations (2) end (3)
no person whose &ge oxceeds thirty yesaors may be edmitted into the
service of the Corporation - Amgnded vide Annexure =l.

i1) In the cass of drivers end technical personnel the limit of
age for admission into service under sub-regulation (1) shall be
forty five years. :

iii) The Corpgtation may, in special cases, condone an excesé in

age over the 1imits 1aid doun in sub-regulations (1) and (2).

4
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14. Except as may be provitde! in eny contrasct, the data of .
compulsory retirement of &n employee is the date on which he atteins
the age of fifty eight years. An employee may, however, be retained
in .service beyond the age of fifty eight yeers, on such terms as thg
Corporation thinks proper; if such retention is in the interests of
the Corporetion. An smployec shall not, howWwever, be retained in
service beyond the age of sixty years except in very special circums-
tances - Pmended vite Annexure-II.

15 General conditions of service -

i) A person selected for appointment shall be required to under-
go medical exanination by a Medical Lfficer appointed by the
Corporation and he shall not be appointed without a'medical certifi-
cate of fitness.

ii) The Lorporation shall prescribe the standards of physical
fitness for different categories of its employces.

iii) At any time during his service an employee may be reguirer
by the appointing authority to submit himself for medical examination
and his service may be terminated if he is foumd to be below the
standard of physical fitness reguired for his uwork.

16. A canilidate shall ordinarily be 2ppointed aftar verification
of his character and antecedents. Where such verification can mt be
completed before a candidate is appointerd, he shall be appointed
subject to such verificaticn. If the report of such verificeation is
unsatisfactory the appointment shall be cencelled, end the decision
of the eppointing authority in this regsrd shall be final.

G ot ) Unless otherwise proviided in eny individual eontrect zll
employees esxcept employees on officiating gppointments, shall be on
probation for & periocd not excecding one yeer wnich may be extened
‘upto two years at the discretion of the appointing authority. During
the period of probation the service of an employee mey bg terminated
uithin 48 hours' notice and without a@ssigning any ceuse. - Amendcd

vide Annexure-111.

185s An employee may resign from the sarvice of the L.Drp[]rc'}:',j_:jn on
giving one month's notice provi:dod. that in the case of technical
personnel three months' notice shall be nocessary. The appointing
authority may similarly terminate the services of 2n emp lo yce by
giving one month's notice, or in the c@se of technical personnel

three months' notice :-

Provided that the period of notice may be reduced or waived
on agreement by both sides : Amended vitle Annexure-III.

Provided further that pothing in this rogulstion shall apply
to any employee who held a substentive and permanent appointment to
a post under the State Government in connection with the Steate
Transport Undertaking before the establishment of the Lorporation.
Amended vidg Annexure-IIlI. '

19. Pay, allowences, homoreria, etc.

i) The Corporation shall fix pay sceles for its employeas
regard being had to the pay admissible in comparable service umder
the State Government.

ii) The Corporation shall also fix desrness allowance, house
rent allouance and such other allowances es it deems necessery on
scalgs edmissible to employees of the State Governnent.

20, The initial pay of en employee shall -ordinarily be fixed gthtte \
minimum of tho time scale, but the Lorporstion may sesnction 2 hignei
initiel pay after having Juc régard to the age, quelifications end
pxperience of the employes in & particular cass.
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21+ The Corporation mey sanction rewards, honoraria and allowances
as incentive for goutt work in consideration of special erduousness or
dovotion to duty required in special circumstances.

224 Unless otherwise providod by the Corporation, travelling
allowance shall bg admissibleat the retes and subject to the condi-
tions which are eppliceble to similer emplo yses of the Stote
Covernment.

e In respect of matters for which no specific provision hes been
made in these reguletions, the rules in the Wgst Bengal Sarvice

Rules shall apply, provited thet the said rules ere not inconsistant
uith eny of the provisions of the Act or the rules framed thereunder.

Sl Conduct end diSt‘:ipliﬂB-'

An employes of the Corporetion shall, at all times, maintein
e very high standerd of integrity ond impartiality and shall ot
behava in & menner which is improper and derogstory to tho prastiga
of the (ohrporetion.

24A. PAn omployse of the Corporetion shall faithfully perform the
duty or obligsation imposed on him under any law or by or under the
authority of the Corporation, or by eny order or direction issued by
an o fficer of the Corporation in the interest of the Corporation.

25. An employze shall be regular in attendance and shall dewte
himself to his duties with due diligence and ccre. He shall not
romain absent or abstain from duty except undor proper authority.

26. hn employee shall behave in an orderly and peaceful menner
and shall not use abusive or Ffilthy lenguage or create any dis-

f4mpbance while inside any Eramisas, or while travelling in any-

vahicle, belonging to the Lorporation. No employes shall distwWeb
the work of another employse of the Corporation.

270 No enployea of the Corporation shall be enything which may
cause less to the Corporation or damege its properties. Every
employee shall teks all reasonable steps to prevent any such less
or demage ant!! shall take proper care of eny property of the Corpora-
tion placed in his cherge. =

28, 'Privete trede or employment -

i) No employees shall, except witf the previous sanction of the
Corporstion, engege in sny trade or business or undertake any
employment other than his dutiss or carry on directly or :indirectly
any business or unilertaking or use his position as an employee of
tha Corporation to help such busingss or undertcking.

ii) An employse of the Corporetion may undertake homorery uork
of a socizl or charitable naturs or work of @ literary, artistic or
scientific charecter, provided that his official duties do not suffer
theroby; but the sppointing authority may, in its discretion, at
any time, forbid him to underteke, or required him to abandon any
such work, if it is in its opinion undesirable or likely to occupy
so' much of his times as to interfere with his official duties.

29. Convassing of non-official or other outsidg influence =
No employee shell bring or attempt to bring any politicel

or other outside influence to bedr upon any superior authority to
further his interests in respect of matters pertaining to his

service under the Corporation.

0...6
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30+ Upauthorised comnunication of information -

No employss shall, except in zsccordance with any genercl or
speciacl order of the Corporetion or in the performance in good faith
of the duties assignel to him communicate directly or indirectl _to
any outsidaer or to the Pross any document or information which %’as
come into his possession in the course of his duties, or has been
prepered or collectod by him whether from the COIPDI‘i’JtiEﬂ or otheruise.

Discussion of the policy or action of the Corporation
It No employae shell, in any radio bmatfgast or in any document

publishad enonymously ot in his own neme or in the name of any other
persaon or in 2ny cmmmunication to the Press or in any public utteran-
ces, maka any stetemont of fect or opinion on any matter inc:luf!incibthn
conditions of his service which emounts to an adverse criticism of N
any action or policy of the Corporation.

T aking part in politics and elections -

a2 No employee of the Corporation shell be & member of, or be
at%\grwlse associated with any politicel party or any or enisation
which takes pert in politics nor shall be take part in gubscribc in
aid of, or assist in any cther ménner, any po liticel movement or
activity (amended vidle Circuler Mo «1435(30)-CSTC dt.16.5.90 - co
anclosed). o

‘ i) Employees shell not cell 2 public metting for discussing
their conditions of service nor shell any employee participste in any
such meeting.

ii) No employse shall resort to any form of illegal demonstretion
opr strike.
. . Bigsmous marriages -
a4, No employege of the Corporetion who has a wife living, shall
contract emother marriage’ without first obtaining the permission of
his @ppointing authority, notwithstending that such subseguent marric-
g8 L6 peamiesinie under the personal lau for the time being applicable
to him. |

Acceptence of employment during leave -

5, An employee on leave sheill not take eny service of accept any

employment without the prior sanction of his 2ppointing asthority.
Discipline -

36, The following penalties may, for good and sufficient reeson and

&s herainafter provided, be imposed upon employees cf the Corporation,

namely 3

i) Cansure.

ii; Withho 1ding of increments or promotion, including stoppege
at any efficiency bar.

jii) Reduction to @ louer post or time-scale, or to 2 louer stage
in @ time~-scale.

iv) Rgcovery from pay of the whole or part of any pecuniery
Inss ceused to the Corporation by negligence or breach of
orders.

v) Suspension. : ’
vi) 3 Removsl from the service of the Corparetion, which does

ot disqualify from future emp lo yment. _ _
vii) Dismissal from the service of the o rporation, uhich ordine-

rily disqualifies from future employmant.

Explanation 3 The discherge of a person - ’
a) oppo inted on prd bation, during tha period of pro baEJ'.(?n; )
b) appo intad otherwise than under contract to hold 2 tempo rary
appointment, on the expirstion of the perind of the
appo intmant;
c) engeged under contract,

contract; o o
doas not amount to ragnoval or dismissal within the

meaning of this regulation.

in accordeance with the terms of his
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37 The appointing authority or eny perticular post or an
authority which is not subordinate to such sppointing authority may,
if so authorised by the Corporation, impose any penalty specified in
regulation 36 upon employees of the Corporetion. '

384 Subject to the conmtition thet no employee mey be removed or
dismissed by 2n authority subordinate to thot by which he uas
appointed, the Corporstion may authorise «its officers to impose such
penclties e&s mey be specified by the (orporotion, upon employees
subordinate to such punishing authority.

39, No order of Jdismissal, removeol or reduction shall be passed

on an employee of the Corporation (other than an order based on
facts uhich hal led to his conviction in 2 criminal court) unless
he hes been informed in writing of the grounds on which it is propo-
segd to teks zaction, and has been aofforded an adequats opportynity of
defending himself, The grounds on which it is proposed to take action
shall be reduced to the form of a definite charge or charges, which
shall be communicated to thg person charged together with a statement
of the @llegetions on Which gach chérge is based and of any other
circumstancgs which it is proposed to teke into consideration in
passing orders on tho case. He shall bo required, within reasonable
timg, to put in & written statement of his defence and to stats
whether he dgsires to be heard in persons If he so dgsires or if the
authority concerned so directs, end oral inquiry shall be held, At
that inquiry oral asvitences shall be heard as to such of the allege-
tions as arc not atmitted, end the person charged shall be entitled
to cross-gxamine thg witness, to give evidencs in person and to have
such witnesses called, as he may wish, provided that thg officoer
conducting the inquiry may, for spgcial and sufficient reason to be
recorded in writing, refusc to call a uitness. The proceedings shall
cont sin 2 sufficient record of the evidence and a statement of the
fFindings end the grpunds thoreof.

This regulation shall rct gpply whers the em =]
h as ab?wnded! or whegra it is for other rgssons ims:ﬂztgcgﬁ?ggfgm
comnunicate with him. All or any of the provisions of this regulstion
mey, 1in sxceptionel ceses, for special and sufficient reesons to be
recorded in Writing, be waived, where there is difficulty in obsery-
ing exactly the resquirements of the reguletion ond thoso requirements
can be waived Wwithout injusticec to the persan charged «

40, No orddr imposing a ponclty specified in claus id

(v) of regulation 36, Dtheg thanyanpordar of suspans?.gn(;;r{r'jj(_i? end
proceedings, shall be pessed on any employes of the Curporation
unless he has bgen given on algquite opportunity of ma@king any
Tepresentation that hg may desire toc moke, and such Tepresentation,
if any, has been token into consideration bofors the order is passgd:

 Provided thet the rogquirements of this regulation may, for
sufficient ressons to be recordad in writing, bg waived where there
is difficulty in observing thom and they can be waived uithout
injustice to tho employes concernsd.

Fppoals -

4, 1) An eppeal shall lie from any order possed by an authority
other than the Corporastion, imposing any of the penalties mentioned
in reguletion 36, to such suthority as the Corporetion may appoint.

2) No eppgal shall lie from any order imposing any of such
penalties passed by the Corpareation _
42, The @ppellste authority shall consider -
a) uhether the facts on which the order is based have bgen
established; )
b) whether the facts esteablished afford sufficient ground for
teking action; ard
c) uhsther the penalty is excessive, odequate or inadequate;
end aftor such considorction shell pass such order as it thinks
Froper.

.ll‘B
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43, fEvery @ppeal pref errew under tho

‘a1l meteriel stetanants ond argumonts

sz rugulations shall mnta‘-ihm
relied on by the sppellant,

shall contain'no disrospact ful or improper languagae, and shall bo

completed in itsclf. Every such gppoal

authority to whom tha appgel is prafer

through officizal channasl.
I dy ! ] i \ -

44, An sppesl may bo Jisellowed if -

o S

shall be oddrgssoed tc the
rod, and shall bg submitted

a) it does not comply With the provisions of theso reguloticns,

4 oT
e b) it is not preferra’ within on

tha appeollant was informed of

g month from the dote un Whieh
the order appealed ageinst,

and no resonable cause is shoun, for the delay; oF

¢) it is 2 repetition of 2 prievi

ous appecl ard is made to theo

somg eppellate authority /by which such appeal has baan

decifded, and no new.fagts or .
which afford groundsifor @ re

Provided that an gppecl Fisallow

circumstrnces sre adduced
consitderction of the case. ¢

ot on the ground menticned

in cleuse (a) may be re-submitted Withinone wonth from tho

date on which the osppagl has'tee
84 tho defects. = AN

454 Notwithstending enything wont cin
the Corporetion may, of its-oun motion
made by itself or revise @an prodar made
to its and maoke such order in tho ccse

n dig-alluued cfter removel of

4

e in the forequing provisiuns,
or otheruise review end ordgr

by an authurity subordineted

as it deems fit, Pmovidg® thet wr

an order enhancing the penalty shell mot be passed unless tha

employeeg e ncerngd hés been given an o

pportunity of making any

rapresantatibn which he may wisfh to meke agasinat such enhanced

penalty.

46. Except under very specisl ciroum
may be allowad to eppesar gither before

st ances no lawyer OT agent
the authority who conducts @n

in quiry or any authority; to whom an oppoal may bo madce

Suspension =

a1, The appropriate aythority mey, for gross miscontuct, place 2n

emp lo yee under suspension baefore sarvi
him for his subsistaence S

pay and such proportion of dearnpss ollouence,

appropriate in thie circumstances.

(Subsistence allowance @8 per pruvis

48. When the suspension of an gmplo yee i

fiable or not wholly justifiebde, of when
suspended is reinststed, the punishing oT

Corporction may grent to him for the

been dismissed, romo ved or
the appellate authority or the
period of his absence from duty =ti.

wuld have bsen. en
ved or suspended,
rocorided, any @
to his dismissal, Temo vel or

b) in othar cosasy such proportion o
allowances as the punishing OT the
or the Lorporetion may decides .

(a), the pericd of obsedss from

ont on duty. .
vrgated as duty or l1eovd but it

In a cesa falling undgr clause
duty shell be treetad as @ period sp
under clausea (b), the period way ba
sholl not be SO

authority or the Corporation directs

a) if he is homr_abiy épquﬁtad, ‘whi
r titlegd if he had not been dismissed, remo-

and,' by en order to be saparately
1lowence of which he WEs in receipt priot

troated unless the puni

ng- 2 charge-sheoat and grant

uch pey mot axcecding oneforth of his besic

as may bo considered

jons of the relevant fet )

¢ held to have bassn unjusti-
such zn employee who hos

tha full pay to which he

suspension; OT

f the employee's pay and
appeblate authority

In a cases falling

shing of the appellete
accordinglys



; e
ok
15{!3

: 9
48, Terminetion of emplo yment -

The service of on employeu of the Lorpurstion is lisbla to
terminetion on his confiction uf ©n offence involving morel
turpitude or on his bécoming insolvent.

. . 94/« R+ Baso,
Chief Executive Officer under the
authority of Caleutte State
Transport Lorporation.

LA
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Registered No ,WH/SC-132 E ANNEXURE-I
THE CALCUTTA GARZETTE
EXTRADRDINARY

PUBLISHES BY AUTHORITY
FRIDAY, AJGUST 31,1979

SUPPLEMENT - Official Paper

CALEUTTA STATE THANSPORT CORPOKAT ION
NOT IFIC AT 10N

No's5122-CSTC/1E-116/78-79 23rd August 1979. In oxerciss of ths
pouar conferred by sub-section (1) read with cleuse () of sub-
spction (2) of section 45 of the Road Transpert Lorporetions Act,
1950 (64 of 1950), ond with the provicus saonction of the State
Government, the Calcutta State Transpurt Corporation hoereby makas
the following amenidment in the Calcutta State Trensport Corpuration
Emplo yses' Service Regulations, published with its notificction
No .6530-CSTCL/1E-206/60-61, doted the Bth September, 1961, at pages
2287-2291 of Part I of theo "Calcutta Gazette, Extrardinery" of the
11th September 1961, as subseguently emented (hereinafter roferred
to as the said Regulations) ¢ '

Amgndment

In the said Reguletions, for sub-regulation (i) of requletion
13, substitute the following 3

"(i) Except &s otherwise provided in sub-regulstions (ii) end
(iii) ro person whose age exceeds thirty-five years mey be admitt ed

3 "
inta the service of the Corpuraticn.

5d /- KeN+ Bhattacheryya,
General Manager,(under the
authority of the Calecutte
State Transport Lorporetion)
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Rogistored Nog ,WB/SC=132 Annexure-1I

No +58(Suppls.)
THE CALCUTTA GAZETTE

EXTR AORQINAR Y
Publishud by Authority

T s e e T - [ P
- - - - -

SUPPLEMENT - Official Paper
Calcutta State Trenspurt Lorporction

NOTIFICATIUN

No .9676-CaTL/11M=~73/69-70 25th Jenuary 1980,
In exasrciss of the poWwer conferrgd by sub-
soction (1), reed with clause (c) of sub-
sgction (2), of section 45 of the Road
Transport Corporetions Act, 1950 (64 of
1950), and with the previeus senction of
tha Statg Government, the Celcuttes Stete
Trensport Corporation harcgby meakes the
following emendment in the CGalcutta State
Transport Corporetion Employcos' Servico
Rogulations, published with its
notification No ,6530-C3TC/1E-206/60~62,
datpd the Bth Soptember 1951 at peages
2287-2291 of Part I of the "Calcutte
Gazetto, Extraordinary", dated the

11th Seoptember 1961, as subsceguently
amand od (horeinefter referred to a@s the
gaitd Reguletions);

Amendments

In the seid Regulations, for regulstion
14, substitute the follouwing regulation:

"14, Exéept @s may be provided in eny
contract, an employee shall retire from
sgrvice compulsorily.

Wwith affect from the
aftegrnoon of theg last

day of the month in which
he/shu attains tho age

of fifty wight yoars i

Provided that an emplo yec
whose datg of birth is
the first day of a month
shall rotirg from service
compulsorily with effect
from the afterncon of the
last dey of the month
proceding the month of
his/hor attaining the

age o f fifty eight years

Provided furthor thet an
employes may be reteined
in service beyond the
date of his/her compul-
sory retirement in the
interesst of the Corporea-
tion so, however, that
such retention does rot
extend beyond the dete
of which he/she atteoins t
the oge of 60 ysers
except in voery speciel
circumstancas .

By the authority of the
Calcutta Stete Trensport Grporation

K.N,Bhattaecharyya,

Gengral Maneager.
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Supplement - Official Papars
CALCUTTA STATE TR ANSPH CORPORATION

Notification

No . 7629-CSTC/1E-186/67-68 -~ 14th October, 1977. In exercise of
the pouer conferred by sub-section [I), reed with clause (c) of sub-
section (2), of Section 45 of the Road Transport Corporetions ket
1950 (64 of 1950), and with the previous senction of the State '
Government, the Calcutta State Trensport Corporation hersby makes
the following amendments in the Lalcutts State Transport Corporetion
Employees' Service Regulations, publighed with its motificetions
No .6530-CSTC/1E~-206/60-61, dated the 8th September, 1961, st pages
2287-2291 of Part I of the "Calcutta Lazette, Extreorrdinsry" dated

the 11th September 1961, as subsequently amended (hereinafter referr-
gd to as the said Kegulations) namely

Ementdments

in the said Regulations -

a) after regulstion 17, insert the following ragu lation,
namely *

“{7A, Rn employee who has successfully comploted the period
of pro betion referred to in reguletion 17 shall be deemed
to bo a permanent empleoyee".

b) for reguletion 18, substitute the following regulation,
namely 3 '

%18, An employse may resign from the service of the
Corporation on giving one month's motice @

provided that in the case of technical psrsonnel
three months' notice shall be necess ary."

c) after regulstion 18, insert the following regulstion,
namely

w18 A, The eppointing euthority may, by order, terminate
the service of a permanent emp lo yee

Provided theat no order of tarminat‘:é_on stlgll bﬁ p&fSe‘j
vcept after an enquiry in which the said employee hes Deen
?nﬂjgmad of tha ra?:san for such termination and glUﬁn 2
recsonable opportunity of being heard in the mattel .

sd/- LK. Prasad,

Genercl Manager
(undor the authority of the Calcutta
Stote Trensport Corporation).
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Calcutta State Trensport Corporstion
S,Nilgunj Roa!,Belghoria,Lalcutta-56

No.3702-CSTC/1M-50/83-84. - Dated 17.07.89,
From ¢ The Quputy Managing OQirector.
To : The Dgputy Ssey. to the Covt. of West Bengeal,

Trensport Deptt.
Uriters' Buildings, Calcutte-1.

Sup ¢ Gazette publication of Notificetion in respect of
CSTC Employegs' Sgrvice hegulsations.

dir,

I 2m directed to &ldress you on the abovs subject and to
stote that the Corporation Board in its meeting held on 27.5.88 and
24,5,88 approved of the amendments to the Regulation 6 of theg LSTC
Emplo yees ' Service Regulations with regard to regrditment and
doclaration of Appointing Authoritios. B statemont showing the
provisions ¢f thu existing Rcgulations vis-a-vis tho amendments
made is enclosed. In the interest of alministration and as a meesure
o f abundant procuation, publication of the Notification in the
Calcutte Gazettes is considered to bs necessary and expedient as well.

Rmendment of the aforeseid provisiong of the Rggulations as
kindly approved by the Corpcretion Board heas alrgady been madg
operative w.e.f. the 1st September, 1988, by issuing Notification
Nos. 4698(41)-CSTC rdatzd 6.8.88 and 4990(46)-CSTC dated 16.8.88.,

In the circumstances, I would request the fewur of your kind-
ly issuing necessary ordors in terms of Section 45 of the Road
Transport Cdrpn. Act, 1950 (64 of 1950) so that the amendment of
hegulation-6 (1 & 11) of the CSTC Employses' Service kegulations
ere published in tho Calcutta Gazette at a very eerly datc.

Thanking you,
Enc: ARs 2bova. Yours faithfully,

$d/- T.K. Ghosh,
Ogputy Managing Director.,
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Calocutta State Tronsport Lorporation
5,Nilgunj Roal,Belghoria,Calcutt a-56

€ IRCE U LAR

Sub ¢ Amondment of Ragulotion 32 of the Calcutta Stote
Trensport Corporetion Emplovees ' Service Requletions.

The Lorporcotion Board in its meeting held on 11.12.89 hes

[ AE=1

been pluesed to dslate Regulation 32 of the Lalcutts State Tremsport
Corporation Employsus' Survice fiegulations. The soid Regulation 32
will, therefore, romain inoperative with effect from 11.12.88. The
Stats Govt. has spproved tha amendwunt of the Regulation 32 and
communicated its approval through G.b. No.6018-WT dated 3.5.90

(copy enclosed).

8d/~ T.K, Ghosh,
Deputy Managing Director.

No .1435(30)-CSTC/1E-75/77-78. Dated ¢ 16.5.90.
Copy forwarded for information and necesseary action to -

s The Chief Accounts Officer-cum-FA,

2 The Chief Mechanical Engineer.

3 The Director of Operation.

4. The Wrks Manager, C.W. :

5-13+ Tho Dgpot Menager, Belghoria/Lake/Huurah/Paikpara/Nanicktala/
Terstels/Thakurpukur/Salt Leke/Kasba Depot.

14. The Controller of Stores & Purchase. i

15. The Senior Engineer (Civil)s

16. The Officer on Special Outy, Inchargo, Security Heptt.

17. The Senior Finence Bfficer, C.P.Broup.

18. The Senior Rccounts Officer (Costing).

19-20.The Sanior Audit Dfficer-1& II

21. The Senior Supdt. of Printing.

52. The Supdt., of Statistics.

23, The Chief Personnel Officer.

24, The Senior Lau Dfficer.

25 o Tha Senior Biscipline Dfficere.

26, The Chemist. .

27. The Rdy. Manager & SpoTts Controllers

28. The General Secy., CSTEU. _

59. The General Secy., 0STC Dfficers' hssociations

30. The CA to Managing Director.

sd/- A.N. D8s,
for Dgputy1ﬁanaging DirectoT.



(15)
GCOVERNMENT 'OF WEST BENGAL
TR ANSPORT
From : Shri Sumentre Chowdhury, IAS
Joint Speretary to tho Govt. of
Uest Bengal,
To ¢ Shri Barin Bosu,
Managing Dirsctor,
Calcuttae Stote Transport Corporation,
Géngsh Lhe Avsnue, Calcutte.

No.60718-W T. | Uated Caleoutte the 3rd
; May, 1930,
S,
I am directed to refer to your letter No.18/LA/MU-1E-75/76-
78 datsd 18.4.90 and to communicete CGovernment Epprnual for deletion
of the Regulation 32 of the CSTC Employess' Service Regulation which
was duly recommended by your Board of Dirgectors in its maesting held

on 11.12-890

Yours faithfully,

$d/- Sumentre Chowdhury
Joint Secretary,



Amendment of the

hogulation.

) (16)
LSTC Employees' Servics

Existing Regulation prior to
Amgndmont .

Chaptar =~ 2

Rocruitment

6(i) - Appointment to all posts,
the minimum p@y for which is
Rs+250/- per month or more shall
bg made by the Corporationi

Prgvidegd that appointment
to @ post on @ pay exceeding
Rs+300/~ per month in a higher
grede from a lower grades shall be
made by the Chairman.

6(ii) - Pppointment to all other
posts shall be made by such
suthority and subject to such
conditions as the Corporaticn
meoy tletermine

Fist of Appointing Authoritics
lnll

Explanation -

Ament ed Rhegulation

6(i) Appointment by direct recruit-
ment to all posts carrying 2
pay or scgle of pay with the
maximum above Rs.1900/- per
month shall be made by theo
Chairman.

The Corporetion Boeord shall be
the Appellate Puthority in
respect of such pos4s

6(ii) ARppointment to 211 of posts
gither by dircct recruitmant or by
promotion, shall be made by such
authority end subject to such con-
dition es the Corporction may
determings

Notes -
a) The word 'pay' means pay;

b) "Pzy ur scalsof p2y" rafers to
the revised scale of pay as
introduced with effect from
1-4.1981; and

c) whenever the pay of scalo of
pay arg ravised, the corraspcnd-
ing pay or scale of pay, on
such revision, shall form thg
basis of classification an! the
same appointing authority shall
continue to rem2in the 2zppoint-
ing authority of such post unless
otherwise direscted by thsa
Corporation.

Tha pay or scele of
with the maximum of
affact from 144.1981,
if rovised to R.2350/- with effact
from 1.4.,1991, then an amp lo yce -
arryin ay oF a scale of pay wi
Ehe ;ax%mﬁmyahaue fs,2350/- shall
fa2ll uithin the purvicy of clause

(i) ebove.

ay of a post
f5+1900/~ wWith

S1. Name of the unit/section Nameg of the Jdesignation
No o Appo inting of posts.
- Authority.

1(2) Hgodguarters Ueputy Meanaging

Cantral Almn.(including
Storaes & Purchese Scction,
Printing Press, Central
Discipline Section, Lau
Section, Claims & lost
Property Section,Training
School, Advertisement Scc.

DirE‘CtUr .

All posts carrying
pay cr scale of pay
with the meximum of
R5.1170/~- and belou
per month.

...--2



S (16A)

Uamg of the Unit/Section Nama of the Dgsignation of
appo inting posts.
cuthgritys.

Chemical Laborstory, Sescurity
Section, Statisticel Section
end the office of the Chief
Machanicel Engineer.

Central Accounts (Posts attached Chief All posts corrying
to the Centrol Accounts Brench Accounts pay of scale of pay
upto the level of Accountent Officer. Uith the moximum o f
(mon chortared ). f,1170/- and belou

) per month.
Centrol Workshop Chiaf -tp -
(including Unit Exchenge Shop) fMlgchenicel

Engineer.

Centrezl Treffic Office Oirector of -do-
(including all soctiuns) Opereation.
Oapot Oepot Manager. -do=
Engingering Unit Sr. Enginger o=
(Civil & Electrical) (Civil).
IIBII

Appo intment by direct ragcruitment to 21l posts cerrying 2 pay orf
scele of pay with the maximum cbove Rss1170/= per month but belqg
f,1900/- per month shall be madg by the Managing irector provided that
appointment by promotion to any post cerrying a pay or scale of pay
uith the maximum cbove R.1000/- per month from a louer post may be made

by the Meneging Director.

Sd/- AN, Decs,
13+7+89



